
Personality Psychology 

 

Section A: Headline Information 

Module title Personality Psychology 

Module NFQ level (only if an NFQ level 
can be demonstrated) 

8 

Module number/reference TBC  

Module Co-ordinator Dr Teresa Mulhern 

Parent programme BA (Honours) in Arts and Humanities 

Stage of parent programme 4 

Semester (semester1/semester2 if 
applicable) 

1 

Module credit units (FET/HET/ECTS) ECTS 

Module credit number of units 5 

List the teaching and learning modes Lectures and web facilitated learning  

Entry requirements (statement of 
knowledge, skill and competence) 

Successful completion of Stage 3 of the programme or equivalent is 
required.    

Pre-requisite module titles N/A 

Co-requisite module titles N/A 

Is this a capstone module? (Yes or No) No 

Specification of the qualifications 
(academic, pedagogical and 
professional/occupational) and 
experience required of staff (staff 
includes workplace personnel who are 
responsible for learners such as 
apprentices, trainees and learners in 
clinical placements)   

Module co-ordinators, lecturers and tutors must have a minimum Level 
9 qualification in Psychology. 

Maximum number of learners per 
module 

60 

Duration of the module 1 Semester 

Average (over the duration of the 
module) of the contact hours per week 
(see * below) 

2  

 

Module-specific physical resources and 
support required per centre (or 
instance of the module) 

Lecture Hall, Library, IT.  

Analysis of required learning effort 

*Effort while in contact with staff  



Classroom 
and demon-
strations 

Mentoring and 
small-group 
tutoring 

Other 
(specify) 

Directed 
e-
learning 
(hours) 

Independent learning 
(hours) 

Other 
hours 
(specify) 

Work-
based 
learning 
hours of 
learning 
effort 
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24 1: 10     

 101: 

Presentation and 
Prep 19 

Directed exam 
preparation and 
other reading 41 

Self-directed 
study and reading 
41 

  125 hours 

 

Allocation of marks (within the module) 
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Percentage 
contribution 

30%    70% 100% 

 

Section B: Module Descriptor 

Rationale for Inclusion of 
the Module in the 
Programme and its 
Contribution to the Overall 
IPLOs  

Personality psychology refers to individual differences in characteristic patterns of 
thinking, feeling and behaving. The study of personality focuses on two broad areas: 
One is understanding individual differences in particular personality characteristics, 
such as sociability or irritability. The other is understanding how the various parts of 
a person come together as a whole. The module focuses on attitudes and social 
cognition, describing the two main directions in which this domain has moved over 
the past quarter century. First, there is increasing focus on the phenomenology of 
daily life, with emphasis on the contents and drivers of daily life. These include 
emotional experience, religious beliefs, feelings of control and agency, the function 
of conscious thought, and how all of these underpin our sense of self and important 
social behaviours. The second trend has been toward a deeper understanding of basic 
human nature. Learners will also be introduced to personality disorders and the 
possible causes of these. Research suggests that genetics, abuse and other factors 



contribute to the development of obsessive-compulsive, narcissistic or other 
personality disorders. For years, psychologists turned to cognitive ability as a 
predictor of job performance. But intelligence is only part of the story. Howard 
Gardner has identified seven distinct intelligences. This theory has emerged from 
cognitive research and "documents the extent to which students possess different 
kinds of minds and therefore learn, remember, perform, and understand in different 
ways," according to Gardner (1991). According to this theory, "we are all able to know 
the world through language, logical-mathematical analysis, spatial representation, 
musical thinking, the use of the body to solve problems or to make things, an 
understanding of other individuals, and an understanding of ourselves”. Gardner says 
that these differences challenge an educational system that assumes that everyone 
can learn the same materials in the same way and that a uniform, universal measure 
suffices to test student learning. Students learn in ways that are identifiably 
distinctive. The broad spectrum of students - and perhaps the society as a whole - 
would be better served if disciplines could be presented in a numbers of ways and 
learning could be assessed through a variety of means. 

Module Aims and 
Objectives  

This module aims to introduce the learner to personality psychology, individual 
differences and intelligence. Personality psychology is a very broad area of 
psychological study involving the observation of the concept of personality and how 
it differs among people. This area of psychology looks at the overall psychological 
makeup of people, the psychological differences among individuals and the 
similarities found within human nature.  In general, personality is a unique set of 
characteristics within a person that work to influence their beliefs, motivations, 
emotions, behaviours and even their environment. Learners are introduced to areas 
of study such as the psychoanalytic approach to personality; learning theory 
perspectives on personality; cognitive personality theories, humanistic personality 
theories and the biological basis of personality. 

Minimum Programme 
Learning Outcomes  

On successful completion of this module, learners should be able to: 
 

1. Define personality and the contributions of Freud and neo-Freudians to 
personality theory. (MIPLO 3, 6, 7, 8) 

2. Compare and contrast each of the major perspectives of personality. (MIPLO 
1, 2) 

3. Explain the relevance of past and current research within personality 
psychology to the evaluation of personality theories and their applications. 
(MIPLO 2, 4, 6) 

4. Demonstrate the use and purpose of common personality tests. (MIPLO 2, 3) 
5. Apply basic principles of personality psychology to the understanding of 

everyday life such as interpersonal relations, workplace issues, etc. (MIPLO 7, 
8) 

6. Critically analyse theories, research methods and findings (outcomes), and 
applications developed by psychologists and made available through 
textbooks, newspapers, professional and lay periodicals, and the internet. 
(MIPLO 1, 2) 

Information Provided to 
Learners about the Module  

College Prospectus specifies module name, stage and ECTS. 
 



College website and programme handbook to contain (in addition to above) short 
description of module content, module learning outcomes, prerequisite modules, and 
assessment mechanisms. 
 
Module handbook to contain (in addition to above) schedule of classes and topics, 
detailed assessment information with titles and submission dates, full bibliography 
and list of learning resources. 
 
Diploma Supplement contains module name, code, stage and ECTS. 

Module Content, 
Organisation and Structure  

1. What is personality psychology? 
Individual difference in psychological dispositions. 

2. Trait psychology 
16 factor model 
‘The Big Five’ 

1. Personality Processes 
Extraversion vs. introversion 
Affective, behavioural and cognitive components of personality 

2. Psychoanalytic approaches to personality 
Freud’s contributions 
Id, ego and super-ego 
Development of psychoanalytic theory since Freud’s death 

3. Biological approaches to personality 
Evolution and genetics 
Brain structure and function 

4. Cognitive approaches to personality 
Personal constructs 
Attributions 
Coping strategies 

5. Personality change and development 
Rank-order stability 
Child and adult temperament 

6. The assessment of personality 
Psychometric reliability 
Validity 
Interview methods 

7. Personality and mental disorders 
Intersection with clinical and health psychology 
Depression and Schizophrenia 
Dissociative identity disorder (DID) 

8. Psychobiography and life narratives 
Intelligence and cognitive abilities 
Intelligence and Everyday life. 

9. Emotional intelligence (EI) 
Ability EI 
Trait EL 
Mayer-Salovey-Caruso EI test. 

12.  A review of the course. 

Module Teaching and 
Learning Strategy  

Lectures will deliver the module content, and small group discussions will allow 
learners to apply the knowledge and theory learned. 
 



Prescribed readings will be used to encourage engagement by learners, and provide 
a basis for formative assessment or assessment for learning (Carlow College Teaching 
and Learning Strategy). This type of assessment may not be on course content, but 
acts as a way of facilitating critical and independent thinking. 

Work-Based Learning and 
Practice-Placement  

N/A 

E-Learning  Moodle will be used to deliver material and additional readings and links to relevant 
websites. Learners may also upload material for peer-learning purposes.  

Specifications for Module 
Staffing Requirements  

Staff:Learner ratio is typical of the overall programme approach with a maximum of 
60 learners 

Staffing requirements: 1 lecturer.  

Module Summative and 
Formative Assessment 
Strategy  

The institutional move to a semesterised structure means that most modules will be 
5 ECTS and will be taught and assessed over one semester. When assessing for the 
programme, the three aspects of knowledge, skills and competencies are considered. 
Personality psychology is a module which focuses on knowledge, skills and 
competencies and meets eight of the Minimum Programme Learning Outcomes 
(MIPLOs). 

This module will be assessed by an in-class presentation (30%) and final exam (70%).  

Sample Assessment 
Materials  

The in-class presentation will be based on a personality psychology topic. 
 
The presentation requirements: 
 
15 minutes in length 
Clarity of presentation (speech, length etc.) 
The use of interactive tools (powerpoint, Prezi, web-based interactions) 
An accompanied 500-word written piece. 
 
The essay will be based on a critique of a counselling psychological topic on the 
course.   
 
The exam will require completing three questions and be of 2-hour duration. 

Reading Lists and Other 
Information Resources   

Essential Reading: 
Haslam, N., Introduction to Personality and Intelligence (London: Sage, 2007)  
 
Maltby, J., L. Day and A. Macaskill, Personality, Individual Difference and Intelligence, 
3rd edn. (Harlow: Pearson, 2013). 
 
Other Reading: 
Coaley, K., An Introduction to Psychological Assessment and Psychometrics (London: 
Sage, 2014). 
 
Flanagan, D. P., and P.L. Harrison, Contemporary Intellectual Assessment (London: The 
Guildford Press, 2012) 

 
Recommended Viewing: 
TED Talks-Various Personality Psychology Topics. 



Module Physical Resource 
Requirements  

Lecture hall 
Internet 
Projector 
Speakers 
WIFI 

 

  



 


